UNIVERSITY of WASHINGTON
HUMAN RESOQURCES
Benefits

April 4, 2011

Mr. Michael Murray
3503 NE 43" Street
Seattle, WA 98105

Dear Mr. Murray:

This letter confirms that you are covered under the University of Washington’s Graduate Appointee
Insurance Plan this Spring quarter (04/01/2011-06/30/2011).

Coverage is dependent upon continuation of eligibility criteria and payment of premiums and is
reviewed monthly. If you lose coverage mid-year, you are eligible to enroll in the self-pay option
through the rest of the plan year (September 30, 2011).

Coverage is available for medical, dental and vision expenses. The Medical Plan is a
comprehensive major medical plan and provides reimbursement for covered medical expenses
regardless of where the expenses are incurred. Benefits are paid at 60% after a $75 per quarter
deductible has been met. The maximum benefit is $100,000 per injury or sickness each plan year
(this plan year is from September 15, 2010 — September 30, 2011) and will cover injury or sickness
in any country.

Included in the Medical Plan is a $10,000 emergency evacuation to the student's home country and
a $7,500 reparation of remains to the home country.

Dental and vision expenses are also reimbursed regardiess of where the covered expense is
incurred. The Dental Plan maximum is $1,500 and the Vision Plan reimbursement is per a
scheduled allowance.

Plan detail is available to the public online at:
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If you have any questions, please do not hesitate to contact me at 206-543-2806.
Sincerely,
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Wanda Meadows
Benefits Consuitant

Campus Box 359556 Seattle WA 98195-9556  206.543.2800
Website: www.uw.edu/admin/hribenefits/
Benefits Help & Email Portal: www.uw.edu/admin/hr/benefits/help/




